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(Human Rights and Labor Practices Policy & Guidelines)
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NIMIFIUUINUINE (TLS 8001)
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AnSyee T (Human Rights)
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LIN9ULINAL (Forced Labor)
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WIIINWLAN (Child Labor)
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51 AMLNFINNISUTEN (Board of Directors)
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Group
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53 B'hzl‘i/l%'wzl’m‘a“l.qlﬂﬂa (Human Resources Division)
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5.4 HUFU1SNNSEAL (All Managers and Supervisors)
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6. NTTUIUNITATIAFAUANTNYBETY (Human Rights Due Diligence Process)

151994 ANTAUNNTANNUANNTTUUL VRGN T2I TR (UNGPS) ka 1ISO 26000 1a8AMUANTZL21ANT

HRDD 5 4up8:

6.1 n"1332Y (Identification): zﬁf]ifmLL@:a‘xuqmmLﬁﬂqﬁquaw%ugwﬂmuiuﬁQﬂiaumeqqisﬁqﬂmu

6.2 Nstlszilunanszny (Assessment): AAsziANgULE ANMTWIUTY uazpauARLiuaIngRdow
1Mmade

6.3 N13tlesiulazanNanIZN (Prevention & Mitigation): MauELAn ARz TasTINNTAzITR

6.4 MaiEEaen (Remediation): SalHn 2 e Tiflusssy Tolsela uwazllinendfjim

6.5 NMIARAINULALINLNIUNA (Monitoring & Reporting): ARATNLUIZANTHATAINIATNITUALINLIIUGD
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Decent Work and Economic Growth)
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7.1.3 m"wLﬁumﬂﬁ’wﬁm’mnﬂﬂuvl,é’i”ummLL@:L%ﬁiﬂaw'ﬁuuwmu%uﬁugm lngdmausy (Human
Rights Awareness Training) Lﬂuﬂizfﬁ’mﬂﬁ
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7.3.3 gAmnaesesasuinludannas “No Child Labor Commitment”
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7.4.1 13N AULAUUANNUAINUAENIUNA Bemnd Andun A 818 ANNANIID LAZAINN
ARLTiY
7.4.2 vndendumlunisdraenu nsdsuiiunau nadeusum siiannandn

7.4.3 AU@NIRIUETIINEIANTT “LANINUAZEANTLANNKANAIS tN1IAT9NNT Diversity & Inclusion

1Y o

7.4.4 A@BUIN “Unconscious Bias Training” ialiintinaudnlaepineainaulne +ifsn

7.5 N1991991U ANABLILNU Uazddannnsniduas

751 UsEnY danliiA1R19wazHanaUwnundussen 1Usala waznageuls nadanndasniy
NIUNIEUINTLUATAAIAUINU
7.5.2 3}9gudn “Living Wage” i liniinauilAnn maianimanzannus1nsgudaas

753 AaA1dnsanal asudou uazliin dulng laifvsduntsniunguane

7.5.4 @anan Equal Pay for Equal Value lxitaani/fiimzasine
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7.6 @I IUNNTANANLAZNNTIATANFBIR (Freedom of Association and Collective Bargaining)

7.6.1 UTENY LANINANTIRINTNANUIUN9IINGT TAFIANIAN WTLTN1FINDIANTHIIINUAINT

NYUHILNINUA

7.6.2 a@udiunisiasasiasaslnadus (Peaceful Negotiation) waznsaeansacinadlamssedngte
UIWTUASNINGU
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7.7 Anntlaensauarendaeunsie (Occupational Health and Safety)

7.7.1 UENY 3j94 “Zero Accident Policy” wazUJURANNNIATFINAING ISO 45001 tivelianiun

o o = dld
mmuﬂmmmmm@mmqwm

7.7.2 WiNWYNAUARILATLINNIRLINAUANLIAD ARENERETNIN UATATIAGINIWAINAIINIALN

YRIANAUTINU

7.7.3 HezuuseanuuazAuaiuglinme (Incident Reporting System) WiaNMLINAUNIAINTNNATIT

\IRALYB

7.7.4 dag3nnianssd “Safety Week” Lay “Wellness Program” iiaa51edmussssnanulannsienay

al &
AUNINA UBIANT

7.8 m?ﬁmm@\‘iLLix‘ix‘numﬁdﬁmﬁﬁLmeﬂuﬂ‘i‘vfa (Protection of Pregnant Workers and Family Rights)

7.8.1 L3N ﬁmmwmmmﬁlﬁmﬁ@Lﬂuﬁuma‘mﬁimmmwmmmeumﬁqﬁmm’

7.82 W@nsnisanaseanungusneatneias 98 u Ineldiuansdszlaminsudon

7.8.3 Anlid “ﬁ’miﬁuuym (Breastfeeding Room)” wazulaue “Flexible Working Hours” Lﬁlfa
ATLAYUAYINANAATINUAZIY

7.8.4 TUANANVTRAARALMUIIESRAINNNIAIATIIVFANITANARE A

7.9 N3ANATRIUTIULNTF (Migrant Workers Protection)

7.9.1 13Ny iaan@nsreussndinandyneauiag inend s

792 salfienasdeyadniussmudunimfidnladne waslifenfussrnndouniesamau
7.9.3 mwmw_jﬁﬂLLmrﬁi”‘ummiﬁ’ﬂﬁﬁﬁmmuﬁﬂmﬁu@ﬁmmuﬁLfluﬁﬁmm ILO (Fair

Recruitment)

7.94 wenudugfanisndfsuinisanssuguuazadannisaunguang inglfatreminfian

7.10 NM9AAUATNANTURIANNNTUATUIIIIUEGIRTY (Rights of Persons with Disabilities and Older Workers)
7.10.1 U319 d9L83HN19919UBEN DA RN LATTARIBIUIEIAINHAZAINTALNITEN (Reasonable
Accommodation) 1FUEWN"T
= s o = o Y yva o v ] =3 o/
7.10.2 Hlasan1simunvinerandnuazaiuayuliiinnisainsaineuldasnasiudnanin
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7.1 ANEIBITNTULATAIUIARBN (Community and Environmental Rights)

7.11.1 13 Anflugsnalasiansndnisesguauuazdsuandan 8avan Free, Prior and Informed

Consent (FPIC)

7.11.2 nauBniasannsenadenanseny fesinafuisanuAniuiazitdamedeyaatielldsla

7.11.3 AANITILNTUNANTENURILIAFDN (EIA) WATEANTTNUNNAIAN (SIA) BeiNgmaLiied

7.11.4 soudlanuguaulunisiunasnedativ 1w Tasan1sinensdatiu nseuinii ey

7.12 nsAuAsesteyadiuynnauard@nslulansan
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@ (Personal Data Protection and Digital Rights)

7.12.1 vy diRmunsyaatiyaiRduasasdeyagiuiana (PDPA) LaTNIAIg1 ISO/IEC 27701

watntdasdayauardnsdiuynna

7.12.3 dayadauyanaseaninauuaziidoulfdsazgniiu 1 uasidanenndngissasdnandu
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8.1 3xuuFeaiTeU (Grievance Channels)
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8.2 NMIANATBILFBTE (Whistleblower Protection)
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8.3 NTTLIUNITATIRABLLAZNNTIENTEN (Investigation and Remedy Process)

d‘l Yo dl % = a o o a 1 1 < :
HalAfuGedeeeu 1Ty azaAfiuntsnaasuetiadunas Isela uaziaiadunialy

dl 4 v o a v Y v a
fraziaaINiuNiral wienudananitsantlunisligfeaiTaunsay
WINASIANLINHNIALA RN BN YT LMY azafiunisidanaiatiaumnnzan Tnoaniiads

o = A v , & = o
V’]'JqllLﬂuﬁﬁ‘ﬁ‘ﬂLL@zﬁﬂﬂﬁ?mﬂQmmi‘uN@ﬂ?sz LY NNTTALTE ﬂ’]iWu‘V\J Vﬁ‘ﬂﬂqﬁ‘ﬂﬁ‘uﬂi‘zuquﬂq?

o = o s
mmum@ﬁmﬂum&yﬁﬁ




daulaine ulaunauazuull Jinmuansuyseruuasnsljinauusenu
-
- s o :; ﬂl s ﬂlﬂ av L4
= | Apviedei 00 unnatiALld 1 UN5IAN 2569
Wl T
FUEPUSLCCOMPILMTED | SYRLANANS P1-HR-0001 wii 8/9

8.4 NN9ARATUATHANINNA (Communication and Monitoring)
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9.1 N19FARNNA (Monitoring)
ANTUNIIATIARARINA18 W (Internal Audit) adnetiaaazniianss inedsziiunisdimnau

O P
ultuny waznaaeuAudasefannduluiwldgunu

9.2 NM971ENUNA (Reporting)
HANITATH WA LN TN TULA T UINIUAZYNINENUABATIZNITNNTLTEN uazidlaesie
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o A

ANHV1TULNIUILNNUAINESEIL (Sustainability Report)

9.3 ﬂ’]iﬂﬁf‘“ﬂﬂ@d'ﬂﬂ'ﬁdﬁi@lﬁ@\‘l (Continuous Improvement)
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LANA15819849 (References)

United Nations Guiding Principles on Business and Human Rights (UNGPs)
Universal Declaration of Human Rights (UDHR)

ILO Core Conventions: Nos. 29, 87, 98, 100, 105, 111, 138, 182

ISO 26000: Social Responsibility

GRI Standards: 403, 405, 406, 412

TLS 8001: Thai Labor Standards

Sustainable Development Goal (SDG) 8: Decent Work and Economic Growth

ESG Principles and Human Rights Due Diligence Framework




